SUBSTITUTE TEACHING POLICY FOR STUDENT TEACHING
In most circumstances, because of the heavy responsibility that it places on individuals, it is not the practice of the College to allow teacher candidates to serve in the capacity of substitute teacher.  Because, however, it is not unusual for school districts in New York State to employ teacher candidates who are student teaching as substitute teachers, teacher candidates at The College at Brockport may be employed as a substitute teacher so long as the following conditions are met:

· The department within the Professional Education Unit sponsoring the teacher candidate permits this to occur.  

· An emergency exists (teacher illness, no qualified substitute is available, etc.).

· The school district pays the teacher candidate qua substitute teacher the current per diem rate for substitute teachers.  (This policy must meet the requirements of both the school district policy and the teachers’ contracts.)

· The teacher candidate is never placed in an untenable position, e.g., feeling forced to substitute teach for fear of negative professional judgment.

· Any such commitment between sponsoring schools and the College will be based on the judgment of the teacher candidate’s college supervisor.

· The teacher candidate has had sufficient classroom experience.

· The school district guarantees that a full-time teacher or administrator has been designated to act as a contact and resource person for the teacher candidate.
· The candidate’s ability to complete edTPA requirements during student teaching is not diminished.
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